wnzi Course Description — Curriculum 2018

ALWAYS ] . :
seneseriams SUbject: HR315 Managing Compensation and Rewards

Credits: 3
Prerequisite: = HR211

Description: Strategic roles of compensation/rewards systems,
job analysis, job evaluation, wage and salary survey, pay structure,
incentive and benefits programs, remuneration law and other
relevant contemporary issues on managing compensation and
rewards.
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