
Course Description – Curriculum 2018

Subject: HR311OrganizationalBehaviorandLeadership

Credits: 3

Prerequisite: HR211

Description: Organization behavior concepts, individual level, 
group level, organizational level, organizational culture, power and 
politics, conflict resolution, leadership, communication, organization 
change, development of innovative organizations, principles and 
theories of leadership in the digital era, influence building for 
leadership, leadership traits, behavior leadership, situational 
leadership and ethical leadership.


