
Course Description – Curriculum 2018

Subject: HR211HumanResourceManagement

Credits: 3

Prerequisite: HR201

Description: Concepts of human resource management  and 
digitalization of human resource management, strategic human 
resource management, job analysis, human resource planning, 
recruitment and selection, training and development, performance 
appraisal, compensation and benefits, employee relations, and 
international human resource management.


